Catmose BEHAVIOUR MANAGEMENT POLICY

CJ ORIGINATOR: Kelly Jackson

SLT LINK: Stuart Williams

January 2023
CONTENTS
1. KEY PRINCIPLES ...t 2
2. BEHAVIOUR MANAGEMENT IS EMBEDDED THROUGHOUT THE CURRICULUM AND AL
THAT WE DO o 3
3. POSITIVE APPROACHES ... .o 3
4. THE CURRICULUM ..ottt 4
5. STAFF POWERS TO DISCIPLINE ... 5
6. OUTSIDE THE PRIMARY ...ttt 5
/. SANCTIONS L 6
8. CATCH-UP ... e 7
9. SUPPORT STRATEGIES. ... e 7
10. SUPPORT STRATEGIES: THE SUPPORT STAGES......c.ooiii 8
11. SUPPORT STRATEGIES: SCHOOL SUPPORT PLANS (SSP) ..ccooiiiiiiii 9
12. REPORTING BEHAVIOUR ..ottt 9
13. DRUGS, WEAPONS AND OTHER PROHIBITED ITEMS.......ooviiiiieireiiieee e 10
14. PROHIBITED ITEMS ..o 10
15. PHYSICAL CONTACT BETWEEN STAFF AND PUPILS.......ouuiiiiiiiiiiiiiiiiiiiii 11
16. DISABILITY e ettt eeeaaaes 11
17. BULLYING . ..ttt 12
18. PREVENTING BULLYING .....etitititititititititititt ettt 13
19. HOW WE MANAGE BULLYING ......ouiiiiiiiiiiiiiiiiit 14
20. SUPPORTING THE VICTIM ... 15
21. SEXUAL HARASSMENT AND SEXUAL VIOLENCE. ... 15
22. PREVENTING SEXUAL HARASSMENT .....oiiiiiiiiiiiiii 15
23. SEXUALVIOLENCE ... 16
24. DISCIPLINE AND THE ALLEGED PERPETRATOR .......titiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiae 16
25. SUPPORTING THE VICTIM AND ALLEGED PERPETRATOR......ccceiiiiiiiiiiiieeeeeeeeeiiiin. 17
26. WHERE BOTH VICTIM AND ALLEGED PERPETRATOR ARE FROM THE PRIMARY............ 17
27. AT THE END OF THE CRIMINAL PROCESS......ooiiiiiiiiiiiiiiiiiiiiieiiieieieeeieeeeeeeeeeeeeeee 17
APPENDIX 1: GUIDANCE FOR KEY WORKERS: PUPILS WITH ATTACHMENT ISSUES............... 18
APPENDIX 2: GET READY TO LEARN .. ..ottt 20
APPENDIX 3: CHECK LIST FOR SUCCESS ... 21

24 January 2023
Rutland & District Schools’ Federation. Registered Company Number 7552631

Company limited by guarantee Registered in England and Wales



1. KEY PRINCIPLES
1.1 Within this policy ‘we’ and ‘us’ means Catmose Primary.

1.2 This policy should be read in conjunction with the Federation Exclusion Policy, the
Federation Safeguarding Policy and the Primary Searching Pupils and Confiscation
Policy

1.3  We believe that people respond best to praise for the positive behaviour we want to
see, rather than focusing on the poor behaviour we do not. Our ethos is one built on
trust; believing that by trusting pupils and giving them opportunities to grow, they will
respond positively, viewing themselves as active members of our community. As staff,
we model the behaviour we wish to seek from pupils: picking up litter, queuing with
pupils at break and lunch, having good manners and speaking with pupils in a way that
maintains respect.

1.4 We aim to achieve a calm and purposeful learning environment where all can achieve

by:

1 recognising that pupils are individuals and our approach should be tailored
accordingly.

f  demonstrating good consistent classroom management.

having friendly, positive, but firm relationships between staff and pupils.

1 celebrating the positive achievements gained by pupils in all aspects of learning both
inside and outside Primary, so that success in its broadest sense (individual or
collective) contributes to positive behaviour through raising self-esteem, participation
and developing individual learning.

' managing and improving pupil behaviour, leading by example and not expecting
pupils to do something they would not be willing to do themselves.

 guiding and supporting pupils regarding the Primary’s ethos and expectation at key
transition points including for those who join the Primary in-year.

1 teaching within the curriculum offer the expectations within the school and wider
community.

=

1.5 We believe that if pupils strive to adhere to our Get Ready fo Learn rule they will find
their time in Primary fulfilling and will be embodying the Catmose ethos.

The Get Ready to Learn rules are:

| will listen to my friends and teachers.
| will do my best and take pride in my work.

| will show respect and have a positive attitude.

| have the right resources and equipment to do my work.
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2. BEHAVIOUR MANAGEMENT IS EMBEDDED THROUGHOUT THE CURRICULUM AND
ALL THAT WE DO

2.1 We recognise that good behaviour is not only achieved by implementing expectations
but by creating an environment where opportunities and for everyone. Good behaviour
is developed the Primary providing:

® A broad and balanced curriculum with pathways that allow all to reach their full potential
no matter their prior attainment, personal circumstances or individual needs.
Well-planned engaging lessons.

Good behaviour being taught alongside the curriculum.

e Clear behaviour management guidance and practice so that pupils understand the
expectations and consequences when they are not met.

® Primary routines well established and consistently followed (Get Ready to Learn).

e A reward system that celebrates success and is applied consistently by all.

* |Initiatives that seek to re-engage pupils who are not yet partaking in the breadth of the
Primary offer so that they are guided to step out of their comfort zone and to avoid the
potential for poor behaviour that can be a result of low self-esteem.

® Access to class teachers and teaching assistants to ensure concerns are dealt with quickly
and sensitively so that such issues do not prevent pupils from engaging in their learning.

® Reward and recognition of good behavior alongside sanctions and discipline

* Restorative approaches following poor behaviour so that all parties can speak, listen,
accept and learn.

* A comprehensive range of strategies including from external agencies to help support our
most vulnerable and those whose behavior needs improvement.

3.  POSITIVE APPROACHES
We believe that creating an environment where positive acts and achievements are
recognised helps to establish a close Primary community and positive behaviour.

3.1 The House System

All of our pupils belong to one of four Houses: Red, Yellow, Green and Blue. Each pupil can
accrue House Points that contribute to the performance of their House as well as their own
total. Some classes use Class Dojo for immeditate award - this is very visual for younger
children — and these are turned into House Points. There are a number of ways to gain House
Points:

® For outstanding attendance, progress and compliance with the school rules: get ready to
Learn (indicated on reports).

For consistently high standards of uniform and equipment (spot checks).

For success in inter-House competitions run throughout the year, culminating in Sports Day.
For representing us in sports and for consistent attendance at sports club.

For representing us in other extra-curricular events.

For representing the Primary through acts of exemplary citizenship in the community.

For exceptional achievement, awarded by any member of teaching or support staff.

In addition to House Points, the House system also records achievement and progress in a
number of ways:
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bronze, silver and gold medals are awarded for reaching certain House Point totals;
Good levels of attendance recognised and HP awarded termly.

e House winners’ trophy with individual prizes for pupils in that house awarded at the end
of the year.

3.2 Roles of responsibility

To recognise the valued contribution that individuals make to the Primary over a longer period
of time, we reward these pupils with key roles of responsibility. These include:

House Captains;

Members of School Council;
Sports Leaders;

Playground Buddies;

Peer mentor.

3.3 Additional way of celebrating achievement

As well as the House system, we also are keen to celebrate the significant achievements made
by individuals in extra-curricular activities, in their own time, or in their continued commitment
to our community. These successes are key fo the happiness, development and maturity of the
individual and are worthy of celebration.
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